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ISTORY

1943 1991

Constitution of Caftada S.A.  Entry of SAMCA capibal

ExGrusion of refractory ceramic
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Natural clinker
Reconversion 6o ceramic
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Swimming pools: Special

pieces and flooring
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Press conforming.
2013 New Furnace 9 3,500 m2/day 2021
2001 Digital printing Automated Sales >€20 million
InGernationalization Development along with Kerajet cutting/rectification/selection Export. 50% o >100 countries
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GRES ARAGON® Alcorisa Plant Alcaiiz Plant 2 First FA\IEI(ER®
Registered trademark ExGrusion of natural clinker. ExGrusion of glazed clinker and BIOKLINKER facades®
Largest furnace Go date Furnace 7 with 3,500 m2/day First ACIKER®

4,500 m2/day

Products with antibacterial
technology 56% of sales in exporGs

Furnace for 5,000 m2/day
base equivalents



ISSION, VISION, VALUES

To provide quality, innovative and healGhy sustainable To be the leaders in ceramic products, quality and service, offering the
ceramic architectural solutions in collaboration with ideal soluGions for exGerior and inGerior spaces: flooring, facades and pools.
customers and opinion leaders all while creating quality To conGribuGe to the achievement of the Sustainable Development Goals,
employmentG and high added value. especially as concerns decarbonization, healch and Ghe wellbeing of all

sGakeholders.

MISSIO VISIO
A The utmost customer, employee and supplier satisfaction. A Innovation in products and processes by re-investing our profits
while applying and developing the most modern Gechnology
A Sustainable with a balance between social wellbeing, available.

environmental care and economic growGgh.

: : A Teamwork with all of our personnel participating in our joint efforgs.
A Socially responsible towards our employees, the P P S J )

environment and society. A Honesty, diligence, coherency, transparency and legal compliance.

A Ongoing improvement aimed at excellence.

A Committed to the UN SDGs. VALUE



§TRATEGV @ £20.1 M TURNOVER

\We're guided by and centGered on focused sustGainability in 000
addiGion o the principles of CSR, fundamentally as concerns é;; 2,138 CUSTOMERS

our sGakeholders: cuscomers, people and the environmeng.

“MORE VALUE, LESS IMPACT’ *.4% 117 COUNTRIES

Q@/) 1.067 REFERENCES SOLD
££24 172 EMPLOYEES

l
" 3 PRODUCTION PLANTS

"5 3LOGISTICS CENTERS

These data reflect the GRES ARAGON figures for 2021*



AMCA GROUP

, since the year 1991, and , since i6s
constGitution in the year 2019, belong 6o the SAMCA Business Group
Ceramics Division.

With Aragonese roots, SAMCA IS present in the sectors of
mining, renewable energies, plastic polymers, synthetic fibers,
agrifood, real estate development, agrochemicals and logisGics
infrastructures operating throughout Spain, part of Europe and
Latin America.
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https://gruposamca.com

ORPORATE GOVERNANCE
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Quality Committee ~ <«——— Environmental Affairs <
Social Responsibility
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SALES

117 COUNTRIES

5 CONTINENTS

*Data from 2017 6o 2021
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EINVESTMENT OF
PROFITS EARNED
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ROCUREMENT
AND SUPPLIER RELATIONS POLICY

A Production plants in Lower Aragon, minimizing the impact
of GransporGation

A Close suppliers. Local development with local shops and
subcontractors

A Environmental criteria for procurement and supplier
contracting

A We transmit a commitment to qualiby and excellence on
all levels Go all our suppliers

8 DECENT WORK AND 13 CLIMATE '
ECONOMIC GROWTH ACTION ‘

M 3
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USINESS AND
SECTOR ASSOCIATIONS: WE PARTICIPATE

Representing, promoting and defending the interests of Ghe industry,
businesses and services in the province of Teruel, as well as Ghe provision of
services o companies engaging in these activities.

/
Supporting, defending and promoting the general and shared ASCER @amara

incerests of the ceramic industry. Rl iortaE e reeios Teriigl

y Pavimentos Ceramicos

An Aragon GovernmenG agency which promotes Ghe

internationalizabion of the Aragonese economy, SUpporting Oxc Defending the shared interests of sector companies, fostering awareness for
our companies foreign Gtrade and abbracting foreign - ceramic maberlals, researching the development of new products and
investment o the region. clubamara consGruction systems.

Representing and defending the interests of companies in aSOfap Highlighting the value of business and business owners in society as the best
the pool business in Spain, promoting Gheir technical and

! ASOCIACION EsPAROLA B ‘ :EPYME lever for economic development in Aragon and helping create Ghe best
economic development.

L ey PYMES Y AUTONOMOS DE ARAGON  condibions for their competitiveness.

DEL SECTOR P .‘:'»f_ NAS B

Fostering the Gechnical progress of ceramic and glass A very qualified team with Ghe proper infrastructures and Gechnical and

industries in addition Go stimulating Gheir growth and : Jk m scit.enlsific': equipment Go ha'ndle R{iD&i an.d business l:echnoilog\/ Frgngfer
improvement through basic and applied scientific research. w”w \ A.ce projectsin or.der Go generate innovation and improve the strategic positioning
DE CERAMICA Y VIDRIO of the ceramic sector.

A business platform for Aragonese companies. \We actively Fostering the social and economic development of Aragon, more and better
parGicipate through SAMCA. jobs, and correcting intra-territorial imbalances.

Spanish NatGional Ceramic and Construction Material Distributors Association,
representing the professional distribution of materials for building and

Spanish Federation of Construction Product Manufacturer
Associations Cl= |3

renovations.
European Ceramic Industry Association European Ceramic Industry Association.
CET-EUROPEAN CERAMIC TILE MANUFACTURERS FEDERATION is (e “i ﬂ"‘e’—“ﬂ , -5 TBE-TILES AND BRICKS EUROPE is the sector association for bricks and roof Giling
Ghe sector association for floor and wall Giling (to which M | ' (6o which ASCER belongs).
S R D O g S ). ettt
Promobting the internationalization of Spanish companies. C I x =E. Association of companies and professionals specializing in the installation of all
' - l ProalSO Bypes of ceramic cladding.

cciacion Profesional Alicatad



UALITY
POLICY

A A Management System certified based on standard

UNE-EN-ISC 9001
A 0ngoing improvement of

A We promote actions and |

with Ghe UN SustGainable

orocesses and products
oin iniGiatives that comply
Development Goals (SDG)

/

A Fostering skill building for ongoing improvement

A Training in organizational
personal development

qualiby management and
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“NVIRONMENTAL
PoLICY

A A Management System based on standard UNE-EN-ISO 14001

A Ongoing improvement in favor of energy efficiency and the
sustainable use of resources

A Reducing our environmental impact. Strategies and actions
aimed at a management model that is aligned with Ghe
circular economy

A Calculating the carbon foobpring of our products. We
establish decarbonization actions

A Training on environmental management

CLIMATE
7/~ "\ ZEROWASTE 13 cumn
B C SGS ccoo E P D
e \/ www.sgs.com/EHS
EN15604 VERIFIED A VERIFIED ENVIRONMENTAL DECLARATION @




1 CLIMATE

ACTION

NERGY &>
POLICY

A A Management System based on standard UNE-EN-
SO 50001

A Ongoing improvement by increasing the energy
efficiency of our processes

A Calculating our carbon footprint 6o minimize our
energy impact

A Training on energy management




ORPORATE SOCIAL
RESPONSIBILITY POLICY

A We want o be an exemplary and transparent organization

A Compliance with the laws and internal ethics standards

A Excellence in management and ongoing improvement
based on Grust and credibility

A Promobing professional relationships based on respect,
collaboratGion, equity and communication

A Respect for the environment

A Ethical and responsible supplier relations

A Committed to socieby: reinvestment, quality jobs,
excellence, inGegriGy and innovation




LEGAL COMPLIANCE

The GRES ARAGON Group has had an Internal Code of Conduct in place since 2017, which
Is periodically revised with any changes communicated to all personnel.

The SAMCA Group has had a Criminal Compliance Management System in place since
2021, with the aim of preventing, detecting and sanctioning any irregular, unlawful or
unethical conducts within its organization. The basic elements of the SAMCA Group
Criminal Compliance Management System are:

- The Compliance Policy, which formalizes and keeps up-to-date Ghe existing
corporatGe culture of absoluGe respect for the law, inGernal policies and the ethics
standards established in the group's Code of EGhics.

- Code of EGhics: regulating the ethical principles and rules of conduct which must
govern all actions by the professionals and people associated with the organization
who are considered subject Go iG, irrespective of their hierarchical level, geographic
locaGion or functional role.




MPLOYEES

169
146

143

2018 2019 2020 2021

These data reflect the GRES ARAGON figures for 2021*
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ALCORISA ONDA
PEeeeeee
22%
RESIDENTS IN
DEPOPULATED AREAS
INDEFINITE CONTRACTS
INTERNALLY TRAINED

MORE THAN 9 YEARS OF SERVICE

YEARS OLD ON AVERAGE




COMMITMENT TO OUR {
EMPLOYEES

Professional relationships based on respect for others' dignity, collaboration,
equity and communication

A Fostering a worl/life balance

A Promoting safety, health and hygiene at the worlkplace

A Ensuring a work atmosphere that is free of any type of harassment
(workplace, sexual and/or based on gender)

A Encouraging the job integration of people with disabilities or handicaps

A Protecting effective equality beGween women and men, guaranteeing
the same hiring and professional development opportunities at worlk

A Recognizing employees' rights of association, to form unions and engage
in collective bargaining

A Fostering employees' professional development, training and promotion

A Linking employee compensation and promotion o merit and capacity




EALTH & SAFETY
POLICY

A We guarantee all actions comply with the laws in effect and the
organization's requirements in the area of Healtbh and Safeby

A Activities considering people's health and safety as essential values,
eliminating occupational risks and controlling and/or minimizing
those Ghat cannot be eliminated through exhaustive assessment of
our working conditGions and procedures

A We correct all deficiencies and deviations detected as part of our
ongoing improvement, thereby enhancing the health and safety of all

workers

A All of our worlkers receive Graining on the risks inherent o Gheir jobs

GOOD HEALTH GENDER * DECENTWORKAND |
AND WELL-BEING EQUALITY | ECONOMIC GROWTH
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GRES ARAGON HERNERAEL:

SOLUTIONS FOR LIVING ARCHITECTURAL CERAMICS

Ghe

Ghe
and

IS the

the


http://www.gresaragon.com
http://www.faveker.com































